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Part A

Data of the Institution

1. Name of the Institution

ANJUVAN- | - | SLAMB#39; S AKBAR PEERBHOY
COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Asma Ayaz Shai kh

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02227801214
Mobile no. 9833923545

Registered Email

princi pal @kbar peer bhoyvashi . org

Alternate Email

apce. vashi @nai | . com

Address Pl ot No. 15, Sector 10 A, Vashi,
City/Town Navi Munbai
State/UT Mahar ashtra

Pincode

400703




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. Hoor jahan Hasan

Phone no/Alternate Phone no.

02227801214

Mobile no.

9326076530

Registered Email

hoor hasan@mai | . com

Alternate Email

shai khasmakk@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// akbar peer bhoyvashi . org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps:// akbar peer bhoyvashi . or g/ academ c-

cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 73 2004 03- May- 2004 03- May- 2009
6. Date of Establishment of IQAC 06- Jun- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Publ i cati on

01- Mar-2019 92



https://akbarpeerbhoyvashi.org
https://akbarpeerbhoyvashi.org/academic-calendar
https://akbarpeerbhoyvashi.org/academic-calendar

Cour se Transacti ons 18- Jun- 2018 92
6

| nservi ce Teachers 07-Jan-2019 21

Trai ni ng Progranme 5

| nservi ce Teachers 16- Jan- 2019 18

Trai ni ng Progranme 6

Wor kshop cum State | evel 14-Jul - 2018 60

Sen nar 7

Educational Trip Kerala 11- Feb- 2019 30
24

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicablel!!

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.

4. E WAste Managenent, 5. Sem nar

I nservi ce Teachers Training Programe, 2.

Publication, 3. Wllness Activity,

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1IWjZlOE5uOU5oWDNDdlBaNVA5SXc9PSIsInZhbHVlIjoiKzQzTzRPYkQ2THVtMWJwM2F6S1hJaUFVWS9KVHhLbXpScWpMZytLWXhFRHU5WHVSQlQwdHJsZ3ZoOHhpSlQzS3NkU2I3dldYRlU4QWN6MW0xSlNGQTJZYnhDWGNMd1RjVmYzeGJFa01Iems9IiwibWFjIjoiZDFlZjBjOTJlYTVlMGNjM2RhZTFiYzE4NDVkYzhmNmI2YWI2YjI0YjlmZjEwM2FjMmEyOTRkNmI2MWJmYjQ5NiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA1Z1dQemVCbU5TT0haWGhrdmQ3YUE9PSIsInZhbHVlIjoicGdDMmlFVlZVY3Y2allYbEVIbllpUTY5dmFsSk5LSHNadFBpYllvRysvNHhZUW1TYWR0UXVMbHNiM1VCb3llRUVxRXRJQ2h2RWo4S09vYzl6aEJVY0UzNkRKM1VEcHlacXBOcDBHck5nVXc9IiwibWFjIjoiOGMzMDYwMjkyOGVlZmQ0NTg5Y2JiMWQxMTM2YzYzZjFmNzEzNmU2NGE2ODk5MWNlOTgyODU4ZTY3NTYxY2I2YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFOZkNKOGZOTEdnakNSUkxyTlBVNGc9PSIsInZhbHVlIjoib252VlNJOVAxN1JVeXhadDlKZTh1RG5CWlN5MDM3OTFrQ25QRDNTMDc3R0lOdWRwQWZXRG5lM3R3SHVFT240NlU5a1lsZFRlbWtxQ1haV0o1aUxCYkE9PSIsIm1hYyI6IjQ3MDg1ODAwMWY0Nzk1MmJjYzk1YmNkMDBjYzdmZGFlNTNhYzQ2MjcxYzNhZWYzNThjMTg5YTVjNGFkODg4MWEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdtYjQ0ODYxMnhBYlNycmEzVWR0RFE9PSIsInZhbHVlIjoibUF6R3owdmFNRmVCc1JiVUxYd21WMWtMZ1lTYi83a0F6VzBGcThaRlRXbmZ4R3lYelNNSS9XQ0toNTc2S0w4dkFKN3dVRFVYTHNOODl5VDIvRGVBWXc9PSIsIm1hYyI6IjgyOWQ3YjkxNDgxYTQ2ZjY4ZjJhZjQ3ODdkNTg4ZWNlN2Q1Y2EwZjkyYzFiZWE0Y2ExNmE2OWQ0MzkzMTk2OGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQ0dktzN1ZrbmJSZy9hNFBwM1JOVUE9PSIsInZhbHVlIjoiK1dqMDVZQjEyQlBpZzVjMGVwQkZOZDYrN2M2b21nVXY5ckh1STRheTRDK1kvSEJnSjFZdVlRVXdPNm10ZUZvUUJWVlNibEozK0tmbUVTdk52azV4eUE9PSIsIm1hYyI6ImQ2YjgyYjYyYzg5ZGM4YjVjMmQ3NmUzODYzMmNkNjI4Yzc1ZGEwZTlmMGQ4MjJkM2JhNGM4ZmMyMTk0NTVkZTgiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Adm ssi on

Total Admtted students were 50 1
student had cancel |l ed the adm ssion.

Sem nar & Publication

Organi sed national seminar with

H B.B. ED. College on the thene "W are
teaching, Are they Learning?". It
encourages problemsolving, it allows
enpl oyees to | earn from each ot her and
team col | aborati on increases. Sem nar
proceedi ng books publication process
was going on with | SBN.

Cour se Transaction

To train student teacher in
organi zati on of events. To

st rengt heni ng col | aborative skill. To
devel op inter personal and soci al
skills. Awareness of inportant event

and days. Conducted workshops on mcro
teaching skill, pre practice teaching,
Students record maintained, |ecture
organi zed by various techniques in
respective subjects

I nservi ce Teachers Traini ng Progranme:

"XIl11th Inservice Teachers Training
Programe had organised by A I.A P.CE
between 7th to 11th January, 2019 on
the thene “Time to Focuss Learners
Lear ni ng”. The Programe was conducted
in lecture hall Al.A P.CE from08.30
amto 01.30 pm The coordi nator for
this programme was Ms. A Fatema Q
Sal eem faculty A l.A P.C.E 21 teachers
fromthe various institution of Anjuman-
| -1slam has been participated to
training programme. Second Progranmre
was at Anjuman-i-Islam s Panchgani
Public School on the theme ""
Enpowering Learner to Understand his
Owmn Personality"" from16th to 18th
January, 2019. "

Sem nar

"Organi sed one day workshop cum state

| evel seminar on the theme Energizing &
Nurturing the Capacity of Support Staff
on 14.07.2018 "

Li brary

Li brary upgradation with Egranthal aya

Gover nment Proj ect

Partners of Indian Institute of

Corporate Affairs Training Programe
from Cct ober, 2018. Total 10 students
regi stered and 6 Conpl eted the Course

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxtTmJBQjBRSFFDc2NOQkRORGxQZlE9PSIsInZhbHVlIjoiMytOTHRWd3dpdjJNMnR3Q1lIUHQ1bFJCQ1NsdGlBLzlEQWlPZmxWaTBvTmV2aWR0RnlsSDZkTG9FMVdJWGZ0Y2tNNUZKR3dvdFVERUJjVUFORHZUSXc9PSIsIm1hYyI6IjA2ZjcxMmMzN2RhOThhYjM4MWNjMTEyZDU1ZGIwMTY2YThlYzdjYTI3MGQxOWQ4MDNmMGE4ODg2NzA2YjkxOTkiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 08- Cct - 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e Managenent |nformation System which
is under the Dept. of Higher Technica
Educati on, Government of Maharashtra,
(Academ c qualifications, in? service
i mprovenment in qualifications,

i nformation about student teachers wth
details of caste, religion, results
etc., details of Adhaar Card Nunber
(UD), Voters ID Nunber, PAN Nunber,
Scal e, nmonth wi se salary details of
teachi ng non? teaching staff, |ncone
Expenditure details of college etc. is
to be provided on the website) (URL
?http://dhem s. maharashtra. gov.in) ? e
Student teachers on Roll on the

Uni versity of Munbai Wbsite.
(http://eoffice.nmu.ac.in/statistical)
Al'l these three websites and
information are nonitored and certified
t hrough the Nodal O ficer appointed at
Uni versity of Muinbai

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

"The University provides the overall

Arrangenment of termfor the academ c year
2018-19. Based on the deliberations of the | QAC and the CDC the Institutional
academ c cal endar is prepared that provides the roadmap for the institutional




activities both academnmi ¢ and nonacadenic activities indicating events, the term
breaks, holidays, course activities, internship exam nations, internship,
assessnents, assignnments, co-curricular activities, enrichment progranmes,
community service, field visit, annual day, projects etc.. B.Ed. course
orientation is provided to each new batch at the beginning of the academc
year. They are al so given senester wi se orientation at the start of each
senester, so they are aware of the programe outcones and the activities to be
conducted during the senester. Each teacher plans academic activities as per
their respective portfolios. This enables the institution in maintaining and
enhancing the quality of the curricular transactions and keep it relevant to
the needs of the contenporary tines. The revised curricul um does not give
wei ghtage to pre- practice teaching skills or skills in witing | esson plans.
On analyzing the curriculumwe felt the need for training in mcro-skills prior
to actual classroomteaching and in the witing of |esson plans. Denonstration
| essons in various pedagogy are al so conducted to famliarize the students with
various techni ques of teaching. W enphasize coll aborative and cooperative
[ earning and teaching, renedial and di agnostic teaching, experiential |earning
and different styles of learning. To provide a holistic experience students are
trained in developing Life Skills and are given opportunity to interact with
professionals fromvarious fields through the Interactive Series of Talks. W
i npl ement the curriculumgiven by the University, as the college is affiliated
to Munbai University. Inspite of that we organi zed workshop on pre practice
teaching - under the self-analysis SWOT. Topics covered : Mcro teaching
wor kshop, Lesson pl anni ng wor kshop, Denonstration | esson, Life skills:
Interactive series, Collaborative teaching, cooperative teaching, renedia
teachi ng and Di agnostic, |nclusive education, Experiential teaching, multiple
intellectual personality types teaching style. FIRST SEMESTER CORE COURSE 1
CHI LDHOOD AND GROW NG UP CORE COURSE 2 KNOW.EDGE AND CURRI CULUM
| NTERDI SCI PLI NARY COURSE 1 GENDER, SCHOCOL AND SOCI ETY ABILITY COURSE 1 CRI Tl CAL
UNDERSTANDI NG OF | CT AUDI T COURSE 1 DRAMA AND ART | N EDUCATI ON AUDI T COURSE 1
UNDERSTANDI NG THE SELF SECOND SEMESTER CORE COURSE 3 LEARNI NG AND TEACHI NG
ELECTI VE COURSE 1 PEDAGOGY OF SCHOOL SUBJECT: COMMERCE, ECONOM CS, ENGLI SH
GEOGRAPHY, HI STORY, HI NDI, MATHEMATI CS, MARATHI, SClI ENCE, SANSKRI T AND URDU
| NTERDI SCI PLI NARY COURSE 2 EDUCATI ONAL MANAGEMENT THI RD SEMESTER CORE COURSE 4
ASSESSMENT FOR LEARNI NG ELECTI VE COURSE 2 PEDAGOGY OF SCHOOL SUBJECT: COMVERCE
ECONOM CS, ENGLI SH, GEOGRAPHY, HI STORY, HI NDI, MATHEMATI CS, MARATHI, SCl ENCE
SANSKRI T AND URDU ELECTI VE COURSE 2 PEACE EDUCATI ON OR EDUCATI ON FOR RURAL
DEVELOPMENT) | NTERDI SCI PLI NARY COURSE 3 LANGUAGE ACROSS CURRI CULUM FOURTH
SEMESTER CORE COURSE 5 CONTEMPORARY | NDI A AND EDUCATI ON ELECTI VE COURSE 3
ACTI ON RESEARCH OR ENVI RONVENTAL EDUCATI ON OR GUI DANCE AND COUNSELLI NG
| NTERDI SCI PLI NARY COURSE 4 CREATI NG AN | NCLUSI VE SCHOOL ABI LI TY COURSE 2
READI NG AND REFLECTI NG ON TEXTS.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

Yoga Ni | 24/ 09/ 2018 1 Yes Self care
Cour se skill, Self
regul kati on

skill,
Rel axati on
Skill, Team

wor Kk,
Resi | i ance
and ability

to change




Life Skill Ni |

I ndi an Ni |
I nstitute of
Cor por at e
Affairs |1 CA

28/ 01/ 2019 1

01/ 01/ 2019 90

Yes Deci si on
maki ng, Inte
r per sonal
Skill, Conmmu
ni cation
Skill,
Pr obl e
Sol vi ng
Skill.

Yes Cor por at e
Soci al Respo
nsibility
CSR

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Counsel I'i ng

CBCS CBCS/Elective Course System
BEd Pedagogy of School 02/ 07/ 2018
Subj ect s
BEd Gui dance and 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
92

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Vel | ness Activity

24/ 09/ 2018

92

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Practi ce Teaching
I nt ernship

43

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers Yes

Alumni Yes

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The biggest take away for the alumi in terns of their gain was conmunication
and presentation skills. The Large majority of Alumi benefitted in their

devel oprment of Self Confidence, Subject domain knowl edge and Team Wirk. There
was al so a positive note on Research aptitude and Leadership skills. Parents
are satisfied with the good infrastructure of the college and have found it to
be safe and secure for their children. Parents also found that the children
have an overall good | earning experience in the college as a result of the good
know edgeabl e faculties teaching the children thereby also ensuring the all-
round growth of the student’s personalities. The Students’ Feedback on
curriculum and teaching | earning process at Al’S AKBAR PEERBHOY COLLEGE OF
EDUCATI ON VASHI is designed to get formative feedback from students that can be
used towards the inprovenents in the quality of course design and delivery, as
wel | as student |earning experiences. The type of teaching-Iearning pedagogi es
enpl oyed by the faculty reveal to us that although a majority of the teachers
use the traditional |ecture method or the Interactive Lecture Method, the
faculty have been creative and consi derate enough to understand the diverse
needs and background of the students. The faculty has incorporated severa

t eachi ng-1 earni ng pedagogies to fulfill the outcone of a given course. Based on
the outconme of the given course the faculty have supplenented the traditiona
met hod with a nunber of Active and Progressive Student Centred nethods i.e.
Group Di scussion, Debate, Problem Solving, Student Presentation, Qut-Door
experinents, Experiential |learning and Case studies. Students fromthe Coll ege

have shown excepti onal domain know edge and are willing to | earn new things by
taking risk and being responsible for their acts. Students fromthe Coll ege
have a favorable inpression in the organization and enployers are willing to

continue with their services. Students fromthe College are in sync with the
organi zati onal work culture by working in a team and conmunicating freely.
Students fromthe Col |l ege have denonstrated professional ethics with their
comm t nent and have proved thensel ves by applying their know edge to the
demandi ng situation in their organization. The Enpl oyers feedback is obtained

t hrough the students who have been gainfully enployed. The feedback is obtained
through fornms. The formis designed by the | QAC of the College. Their feedback
is sought on different areas. Ever since ANJUVAN —I| -1 SLAM S AKBAR PEER PEERBHOY
COLLEGE OF EDUCATION e the College inplenented the revised Curriculumas an in
2015. The Col | ege has taken slow and gradual strides to design curriculumwth
the help of all stake holders so as to neet the needs of all stake holders. The
feedback fromthe enployers is an inportant reflection of the output of the
curriculum The feedback fromthe enpl oyers has been positive and this has
encouraged us as a testinony of the holistic curriculumat the Al’S AKBAR
PEERBHOY COLLEGE OF EDUCATI ON VASHI .

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 50 50 49




No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 49 0 5 0 5
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
5 5 9 2 2 9
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To enhance the learning opportunities mentoring is a effective tool which we are using since the beginning of the
college. All the teachers are involved in the process of mentoring.5 seniors faculties were involved in the
programme. Total 5 faculties were taken in the 92 students. The grouping is basically divided as per the
respective pedagogy subjects and medium wise. Every mentor prepares the list of all students allotted to him/her
such as names, class, pedagogy, medium, contact number and email ids. The mentor has a chalked out the
responsibilities to take care of all the mentees such as to provide them pedagogy guidance , solution of learning
difficulty, to provide them personal counseling, to support them for any kind of difficulty in their curriculum and to
always support them as an when required. The mentor also works for finding out hidden talent f the students in
various aspects academic and curricular activities so that they can be promoted to do various activities in the
concerned area for their personality development.

Number of students enrolled in the
institution

92

Number of fulltime teachers Mentor : Mentee Ratio

5 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
8 5 3 5 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers

receiving awards from
state level, national level,
international level

Designation Name of the award,

fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBpbXdWVTlHWVVXWHZLMEdGdUFWenc9PSIsInZhbHVlIjoiWExYWXBJZVQ2dkxvZTVLYXBrcTVJVnBRMENFUjQxUVdMd2pSc2h0eTVOZGp1Ni8vNzRNVi9sTm5SZVdXVGpNRDFDNWs1d2VvUEF2SkJHUmdHNGIrY2c9PSIsIm1hYyI6IjdjNTBmYWNmZDlhOGM1N2VjZDFjNDFmYjY3OWRkYmFhZjcyOGI5YzY5YTEyYzY1ZTUxMDc0NjczY2E3MzFjZjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZWUW5tVzEwODBLcG05amNoTHlwTGc9PSIsInZhbHVlIjoiTGJtUVJPYXBzUjZxd1B3S0hrL3VhSVc0SkkvNjlzaURWRFYzSGRMMFNENjhaNVBDbjcweDJDenM1TjZmRUNHNC83RGZDbEFOdmVlNHdSMWFXZTF2MEE9PSIsIm1hYyI6IjRjNDU1NTA4YTJmYWU1ZWVkYzQ3ZmNkMmI0ZDU3OWZlMmEyNjkxNGFhNDc2MjFmMmMxM2VmZjIzZDMyYzVlZDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpHSGNoQlZGTFk3UzAzbFJGR1ZEb0E9PSIsInZhbHVlIjoiYlJQaE1RSU15YVhEdUZ3dm4va2FiY3BQbXQyRElheEI3QmM1aDZQQ0VId2NicUhHeThOZTVGVzFHOTBRaGhOU0tRNi9lbHJrcTdxRHBTMHZ3dEV5cUIwVG9maWFqQktIZVdHbVdqbi8yemM9IiwibWFjIjoiN2E1ZjI2ODEzNmYxM2U1ZTVhYmYyYmQ3NzZiN2NlYzdmMDE2NzM5YmYzYmExZmViZjVjNDNkYWE3YWJhNjgyMiIsInRhZyI6IiJ9

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 4E00141, 2, 3,4 4 03/ 05/ 2019 03/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. Tutorials before every class test and prelins 2. Brain Storning session
every class test and prelins where student with help of teachers constructively
drawbacks in the exam and the test papers. 3. Daily Meditation therapy practice
during norning assenbly. 4. Individual student feedback after every activity of

the practicum and exam nation. 5. Revision classes, Mediumw se revision
classes 6. Discussion in the Mentoring group

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bef ore the commencenent of each senester, Munbai University notifies an
academ c calendar for all the prograns, which contains the date of
commrencenent, |ast working day of the senester. Al APCE foll ows the cal endar
i ssued by the University strictly and plans all its activities including the
conduct of Continuous Internal Evaluation (CIE). The institute prepares an
institute-level calendar. institute cal endar of events includes details like
the total nunber of working days and holidays, celebration of days, non
instructional days, internship, comunity work. The cal endar al so conprises of
| ectures workshops, visits, co-curricular activities, internal exam prelins.
Syl I abus coverage for each senester is decided well in advance and faculty
menbers adhere to it. Changes, if any, inforned with the permi ssion of
Principal and it is also nentioned in our daily tinme table. Wth the help of
year cal endar respective teachers responsible for their theory paper and ot her
portfolio plan in advance such as sem nars, exam workshop, internship, sports,
cel ebration of days, visits, comunity work etc. The Principal, through the
academ c conmittee neetings, frequently reviews the senesters progress and
provi des suitable suggestions. In case of revision of acadenic cal endar by the
university, institute incorporates the necessary changes accordingly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: // akbar peer bhoyvashi . orag/ b- ed- syl | abus/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00141, 2, BEd Educati on 43 39 90. 67
3,4

No file upl oaded.



https://akbarpeerbhoyvashi.org/b-ed-syllabus/

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://akbar peer bhoyvashi . org/ student -sati sfacti on-survey/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Certificate M. Mihanmmad Asi an Jour nal 01/ 12/ 2018 Nill
of Excell ence Qamar Sal eem of Education
in Review ng and Soci al
St udi es
Bhar at M. Mihammad Certificate 25/ 09/ 2018 Nil I
Excel | ence Qamar Sal eem of Excell ence
Awar d
Rastriya M. Mihammad I ndi an 09/ 03/ 2018 Nill
Shi ksha Rat na Qamar Sal eem I nstitute of
Awar d Oiental
Heri t age
Leadi ng M. Mihamad Nill 25/ 09/ 2018 Nill
Educati oni st of Qamar Sal eem
I ndia Award
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://akbarpeerbhoyvashi.org/student-satisfaction-survey/

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 6 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 18

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 2 0 2 0
nar s/ Wor kshops
Present ed 0 1 2 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh1dVczYmlNU0ZnNVdaRmFIY0RtWmc9PSIsInZhbHVlIjoiUVVXOXJDMG4vMlAzdlpudEl6NjhoTDk0M3BFZWMwcEtBQnpGbG10MnVEN3ZVN0kvS1RmeG9HY3NRdk1MU2E2clhTeE1ZZ1JJdUVYWkdtRzg5UW9lb0xTVGREbFIrQVlJemd1MjA1bzg5b2lnT2FVNXY3U29lNjg3Rm13Z01hSzIiLCJtYWMiOiJiNDhhNjljYTA5ZTI0Nzc0NDRkODk3ZDg0NmJmNGUxN2IzYjkzMTUzMTI0MzIzMDFmZGYxNWRiMGI0Mjg5MGNiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBQVDF4d0RubTBKRkpHalEwUXkxVlE9PSIsInZhbHVlIjoiTm0rL1F1cG44NkhjeW4xSm1Cd2xsa0c4VzZkQmpxR042YlFBcE9UMy93eHpQVG5vdXJoUVlET09yUkNxNXJDNElVU25GZE43ZnRrUDFFV1hjSHNCTGlmN2FLc1VweEk0bDBmL0c3VmRRTzg9IiwibWFjIjoiMzFiZDRiNjBjMWIzNzc3MTk4N2E5MTE2YmY5YjRiNzllYmZjNmZhMGE3ZTE3NWIwMWVhNTM2N2VkYWQ5ZTVhNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZiZnlNdEZMYVZlVVVHNHdDSURVc0E9PSIsInZhbHVlIjoiQ1VjK0tCMnFCK1pPWlpub2g3RnhlWmRSeEQ0R2RQNmlJb1JpM0dJbEIxeXVhdWQwTmxxOEpkcWlHQ2tlQ2dEdlpNUk1UdDZ6KzdMMTgyOWh5SEJnT2VNa1FLUGdNcUM3M3FUM2dWTTdIdkU9IiwibWFjIjoiOTAxNTRlNjVlMzIyNTY5YTY0ZWJlYjkzNTliOTFiYTQ5YTVmNmM4MzcyZGE0MGI3OGFlMTJiMGIzYmUyNjMwOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllXTDVLa1ZsV2FaSWovOU9Tb29vRVE9PSIsInZhbHVlIjoiRXBONVhUU3E3SEY4K3ptejlFNjBBTzkxNWxkMjQwWXlMbWpkR3ovNW1Xb2lXTEhiYnJjeFB1SlM0U0pMNkpsTmw5aVdjL09NTFY4djE2eHhsazAzOEE9PSIsIm1hYyI6IjMyYWNkMzQ4OTdiMTE3NzUyZDA3ZDZlZjRiODM3NGZlNDI4MTc0MDY5MDAxNWVjMzVlZjE1MGM1N2ZkMTAwZjgiLCJ0YWciOiIifQ==

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

UDAAN

Certificate award

Depart nment of
Life Long Learning
Ext enti on,

Uni versity of
Munbai

19

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender Under the Lectures on 0 92
Equality - Ms. banner Stree Gender Equity
Vrushal i Mukt i Awar eness
Magdum Sangant hana
Par t ner/
Husband/ Wfe
Sel ection — Ms.
Jayshri Pandit
Mari t al
Adj ust ment s Sex
Education /
Chil d abuse -
Ms. Savita
Kur ade
Rally on Rama Tanu Ral |'y 5 92
Pl asti c Ban Nagar, Turbhe
(Thene Say no
to plastic
Commmuni ty Forti os Heal t h Check 5 92
Wor k Hi r anandani Up Camp
Hospi t al .
Swachhat a Rama Tanu Ral ly and 5 92
Abhi yan Nagar, Turbhe |[Street Play on
NI OS Awar eness
(Nat i onal
Institute of
Open School i ng
Organi zed Rama Tanu Rally on AIDS 5 92
Awar eness Ral |y | Nagar, Turbhe
Conmmuni ty Organi zed one- Art Craft 5 192
Wor k week Community | Activity with
Wrk at Al’'s students in
Must af ah Faki h school
H gh School Jr. Or gani zed
Col | ege, Turbhe | Inspirational
Ganes for
Students, Dai ly
Fi t ness Program
nme, Beautificati




on of school
and Supervi sed
parade activity
El ection Al APCE :Voting 5 92
Awar eness Awar eness
Pr ogr ammes Pr ogr amre
t hrough the
sl ogan Cat h,
Resol ution - M
VOTE KARNAR,
TUVH  KARNAR
Awar eness
| ecture on
Ri ght of the
I ndian citizen.
Envi r onnent Col | aborati on E - Waste 5 192
Senitization with AA Managenent -
Khat khat ay Col | ected and
Secondary Donated E -
School Green Wast e Products
I ndi a E-\Waste
and Recycling
Pvt. Ltd
Awar eness Col | abor ati on war eness 5 192
programe on with AA programe on
“Spread A Snmile Khat khat ay “Spread A Snmile
Canpai gn Secondary Canpai gn
School Al APCE
Awar eness BSF Conpany Ri ght of the 5 92
| ecture Indian citizen

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

St udent

Nature of activity Participant Source of financial support Duration
One Day State 60 Rs. 300/- per 1
Level Workshop cum parti ci pant
Seni nar
Organi zed 92 Nill 1
Wor kshops Under the
banner Stree Mikti
Sangant hana
Thr ee Day 18 Nill 1
I nservi ce Teachers
Trai ni ng Progranme
Joyful Teachi ng 25 Rs. 2000/ - per 5

View File

—+

acilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJXUC8zRjFmSVh6RU1RSUQ5ZUJJYnc9PSIsInZhbHVlIjoibmZ6Z1FJOWF2YnRhbXY4czVOUm1XWmFqWVFGaS85dmNTamNYMS9YZGk1OTlKQzJnVEF3REhBdE9vcklndGZhUHVjVE5nNlJMU1V6VjI2L25SL3hEUlJmNS9QQXpyQjBMais4WFhJeVRDUHJaOGI5dy9pQTJ6MHVuZm5NVFNVS3QiLCJtYWMiOiJlMWEyZWMzM2M1YjA2MTg5OTYyZjhiZmE4MWYxNzIzOGY2Mjg1OTgxYTBiYmQ2NGZmM2ZmMjQ1NzBhNTgxOTk1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ims5MUFmbEdhYWdUbm9abks0K3c4Z3c9PSIsInZhbHVlIjoiL2ZycWtBRXJrWWF4bVEvRmxSM3RLbnF5Q2dJU1JkdDg1RlcyMFloa1ZVb0YyOVZKanVmNCsrU1JqYllXMStTSFhFbHBMMWI1MTZGVUd1UDBsUEdWbFlPU2lBazJnUUoxSzg0cjkyT1NadTA9IiwibWFjIjoiMTI1YzU1ZDhiZmQ3YTA1ZDUzOWY2ODUxZTBkOTQyNWQwMDJiM2VkODYyNmQ3N2I3YzI2ZmY1ZjdjNDgwNWZlNSIsInRhZyI6IiJ9

linkage partnering
institution/
industry
/research lab
with contact
details
Resour ce Internship| Anjuman- |- 10/ 07/ 2018 07/ 10/ 2018 92
Shari ng I sl am
Must uf a
Faki h Hi gh
School , (Urdu
Medi unm) ,
Tur he, Navi
Murbai
Resour ce I nt ernship A A 14/ 01/ 2019 16/ 03/ 2019 92
Shari ng Khat khat ay
H gh School ,
Vashi
Resour ce One Day Al APCE 16/ 09/ 2019 16/ 09/ 2019 60
Shari ng State Level
Wor kshop cum
Sem nar
Resour ce Action A. A Khat ak 01/ 01/ 2019 30/ 03/ 2019 11
Shari ng Resear ch hat ay Hi gh
Proj ect Wirk School ,
Must af ah
Faki h Hi gh
School Jr.
Col | ege, St.
Marys Hi gh
Scchool ,
Nort h Poi nt
School
Resour ce Ext ensi on Bhar at i 27/ 02/ 2019 27/ 02/ 2019 19
Shari ng Activity, Vi dyapith
DLLE,
Uni versity
of Minbai
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Sharing of Resource

Al's Public 01/ 12/ 2018 Human Materi al - 375
School , Panchgani Sharing of Resource
H. B. B. ED. Col | ege 06/ 06/ 2016 Human Materi al - 172

No file

upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2525000

Nill

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E G ant hal aya Ful l'y 3.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5535 Nl 764 Ni |l 6299 Ni |l
Books
2854 Nl 517 Ni Tl 3371 Nill
Ref erence
Books
e- Books 134 Nl Nl Ni Tl 134 Ni |l
Journal s 22 Ni Il Ni Il Ni Il 22 Ni Il
e- 12 Nl Nl Nl 12 Ni |l
Journal s
CD & 400 Nl Nl Ni Il 400 Ni |l
Vi deo
O hers(s Ni Tl Ni Tl Nl Ni Tl Ni Tl Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others

mputers Lab centers | Centers nts Bandwidt

h (MBPS/

GBPS)
Exi stin 37 20 1 0 0 6 0 0 11

g

Added 0 0 0 0 0 0 0 0 0
Tot al 37 20 1 0 0 6 0 0 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
PPT, Photos , Videos
https:// akbar peer bhoyvashi . org/ e-
| ear ni ng- 2/

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
562000 325388 305000 168469

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Qur budget is sanctioned in the Local Managing Committee by keeping in mnd
the action of the year. The college adm nistrative officer frequently oversees
and nmonitors the infrastructure that is available to ensure its upkeep
mai nt enance, and repair. The care and nai ntenance of the infrastructure are
handl ed by a nunmber of conmittees. Environnmental club to inprove and green the

institution. The institutes infrastructure and students are protected by
24-hour security. Effective support personnel nmaintains daily cleanliness and
upkeep. Qur mai ntenance teamtakes care of maintaining coolers, air
conditioners, water notors, and punps. \Were necessary, water pipes and fire
extingui shers are fitted. The institutions whole adm nistrative and academ c
operation is conputerized. WFi connectivity is available in classroons. For
acadeni c reasons, AIAPCE is well-equipped with the newest hardware and
software. W have up-to-date websites and good connectivity. W have fire
di stinguisher in each floor and it is tinely serviced. The use of the register
is tracked together with the attendance of students during designated |library
records the amount of tinme spent in the library while
scanning the students library card. Internet-connected PCs at the library run
open source integrated library software. For end users, this offers an online
OPAC, and for libraries, it offers automatic circulation.The librarys
resour ces, such as encycl opaedi as, encycl opaedia articles, research bulletins,
Edi cational journals, educational nagazines, are sufficient and are added to
the coll ection. Teachers and students can access online books, e resourses, e
Psychol ogy | aboratory has test batteries and requisite equi pnent for

hours. The register

journal s.



https://akbarpeerbhoyvashi.org/e-learning-2/
https://akbarpeerbhoyvashi.org/e-learning-2/

Chess etc.

conducti ng psychol ogi cal
whi ch are conducted in the coll ege.

tests.

sports meeting held with Principals of Navi
f und.

Munbai

Sports —Indoor sports |ike Carrom Basket ball,
Bef ore organi zi ng the annual
to finalize the events and

https://akbarpeerbhoyvashi.org/infrastructure-and-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support ANJUVMAN EDUCATI ON 8 503000
frominstitution TRUST
Fi nanci al Support
from O her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

“Enpoweri ng Lear ner
to Understand his
Own Personality”

enhancement scheme enrolled
Vel | ness Activity 24/ 09/ 2018 92 M's. Shabana
Khan, Yoga Trai ner
Si nmul at ed 05/ 10/ 2018 90 MRS HOOR HASSAN
teaching, Unit ASSCSI ATE
Test, Co teaching, PROFFESSOR
Thene based
Teachi ng wor kshops,
PRACTI CE TEACHI NG
WORKSHOP ON 05/ 10/ 2018 92 - Ms. Vrushali
GENDER QQALI TY Magdum
UNSDER THE BANNER
OF Stree Muikti
Sangant hana
THREE DAYS 16/ 01/ 2018 90 I nternal Faculty
| NSERVI CE TRAI NI NG
PROGRAMME

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://akbarpeerbhoyvashi.org/infrastructure-and-facilities/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVpY0htRUhYdXdzcmdrbjdCK1FsOHc9PSIsInZhbHVlIjoiU0ZnbzhBT214WStPdVNNSFh1QmlJTnpGVUQxZDQrSkxCcy9heE5SdGNRSGVIbWZZM0I3STVQUjJ0UGIwV25uK2dZanZ4WGsvSStkVkwzVnNqbHRSTGc9PSIsIm1hYyI6Ijc4ZGI5YWNlMGMwNTM0ZjEyYTUzMGM5OGZlMjlkOWY2ZTEyNWI4MzQ1MWJkOTdiMThkMjk3MWExZjY1Y2Q3YzQiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
6 36 22 Rel i ance 4 4
Foundat i on
School , Angl o
Engl i sh
School , St.
Petter
School Mazgo
an, Bar kat
Mal i k
Mohmred
I sl am
Engl i sh,
Kurl a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 5 B. ED. Educati on | DAL, Post Gr adua
Uni versity tion in
of Minbai di fferent

di sci pli nes

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports District Level 92
Cul tural Activities Col | ege Level 92



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllFK3hrbWpydDI4WS9mUG1DTG1JcWc9PSIsInZhbHVlIjoiOTBoVHJnMm1nei9RZVFueUxKMDFTWVlPSUNveHBOMjRpbUVJelV6UE1FZFhnNEZRWGlPOFN4dW9CRFJ5bUFaZzdRdUVJZnFOQ1Q3UWRwOWtyZ0dDUmc9PSIsIm1hYyI6ImM3NjY1OWRiOWNiOGM1MWViMjYzNTBmOGJjYzc0M2FlNzAwM2M4YThmNDA2NzEzNmE2YjI2NjI3M2ZjYWQxMDIiLCJ0YWciOiIifQ==

| View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 1st Ni Il 1 Ni Il Ni Il SHAI KH
Prize RESHVA
2018 1st Nl 1 Nl Nill SHAI KH
Prize AYESHA
Nl 1st Nl 1 Nl Ni |l
Prize VEENAKSHI
SAVBAMOORT
l.'Y
Nl 1st Nl 1 Ni Tl Nill
Prize MEENAKSHI
SAMBAMOORT
HY
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

After the election, the Student Council was fornmed for the 2018-19 academic
year. The official body chosen by the students to represent themin the
efficient operation of the college is our Student Council. The nenbers are
granted a portfolio after the election. Its primary goals are to uphold order,
of fer a grievance procedure, run various programmes, foster a sense of
teammor k, and pronote cooperative |earning anong student instructors. The
Students Council organises a variety of events, including regular neetings,
| ectures, and seam ess adm nistration of academ c, athletic, and cultura
activities. It requires initiative to plan cultural activities in coordination
wi th various tutorial groups and conmenorate significant holidays |ike Gandhi
Jayanti, |ndependence Day, Republic Day, Teachers Day, Marathi Divas, Christmas
Day, Wonen Day, and Wirld Education Day, Mnority Day, Birth Anniversary of APJ
Kal am Pronot ed as Readi ng Day, 150th Birth Anniversary of Mahat ma Gandhi
Environnent Day etc. It plans activities such as culinary festivals, awards
cerenonies for alumi, tree plantings, elocution contests, and conpetitions for
diya cards, posters, songs, and SUPW exhibitions. Portfolio Information The
general secretary serves as the class spokesperson and overall portfolio
coordi nator. The general secretary is the point of contact between students and
the principal and faculty and conpiles the results of all the activities.
Additionally, coordinates with the General Secretary for any issues relating to
education Cultural Oficer Ensures that all kids participate fully while
coordinating with the instructor in charge of organising a variety of cultura
activities for various occasions and takes care to ensure that each activity
report is nade foll ow ng each event. The cultural coordinator works with the
photo coordinator, gathers tutorial-wi se data, creates a list of participants,
assigns tasks, and creates a list of winners. Sports incharge synchronises wth
the teacheris charge of organising the sports day and internal conpetitions.
creates a list of participants, allocates responsibilities, creates a |list of
wi nners, and conposes a final report on the events. In charge of discipline and
cleanliness In responsibility of maintaining order during college hours and
programes, maintaining a friendly and supportive environment. uphol ds
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punctuality. The person in charge of discipline and cleaning is responsible for

mai ntai ning the classroom and passages. The right dress code and restrictions

on cell phone use while in class are also taken into consideration. The person
in charge of discipline makes sure that students carry their 1D cards and

library cards every day and works with the teacher-in-charge. W award
certificates to the students based on their portfolios at the end of the
academ c year. Spread A Snile Canpai gn runs throghout the year under the
gui dance of teacher incharge student council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al APCE have registered alumi in the year SOC. REG ACT, 1860:

Mahar asht r a/ 409- 03/ Thane Dated 23.04.2003. Public Trust Act, 1950:

F/ 11885/ Thane 30.06.2003. 511 students enrolled till now Qur Alumi is working
as Head of the institutions and provide their schools for practice teaching

| essons and internship. Some of the alummi are rank holder bin the university
and college. Alumi participating in college activities and cel ebrati ons.

Al ummi hel ps in organi zing sone of the college activities every |ike

organi zati ons of sone inportant events and invigilation during university exam
Sone of the alumi is called to conduct sessions during inservice teachers
training programme. They are also very useful in spreading the information
about college during adm ssions. Every year many of our students are adopted in
various schools head by our alummi. Sone denonstrations |lecture in various

subj ects by our alumi before practice teaching. Some training progranme |ike
ICT training is conducted by our alumi on online or offline basis. Alumi also
appoi nted as supervisors during practice teaching. Teaching aid workshops and
correl ati ons workshops al so conducted by them They are called to guide and
orient the new batch in the beginning of the academ c year. Wen coll ege

organi zes educational trip alumi also participate in that.

5.4.2 — No. of enrolled Alumni:

511

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

M ssion: Cultivating Exuberant Teachers for Mddern Society Vision: To be npst
sought after acadenic college of education that others would wish to emul ate
The institution recognizes the abilities of its faculty and believes in
decentralization of tasks and transparency. The adm nistration of the college
is decentralized. The followi ng adm nistrative structure is nmaintained in the
coll ege and the functioning is with freedom and autonomy. The Managenment of the
institution is the Overall in charge. The Principal |eads the institution
towards its goals, by planning the activities of the institution, formng
commttees, delegating powers to the in charges and co in charges of the
comm ttees, notivating and encouraging the comttees to excel in their tasks,
noni toring the progress and eval uating the success of all the tasks and




projects. Apart fromthat the principal communicates all significant
information to all the stakehol ders and maintains records of all the functions
of the institution. Decisions about the budget, naintaining the accounts of al
expendi ture and preparing the audit report annually with the help of the
accountant and the admi nistrative staff is also acconplished by the Principal
The Faculty under the guidance of the Principal is responsible for the acadenic
functioning of the college, by being part of a nunber of specialized committees
that work with a high degree of efficiency with considerable autonony and
initiative. The day to day functioning of each conmttee / portfolio is handl ed
by two faculty nmenbers who on need basis consult the Principal for the actua
execution of the activities. Incharge teacher prepares the report each
activity. The witten reports are used to review and reflect on the progress
and quality of the various institutional activities in alignnent with Vision,
M ssi on, Goals and Objectives of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent AlAPCE is affiliated to the
Uni versity of Munbai and follows the
mandat ed syl | abus. However we organized
t he workshops on nicro teaching,
si mul at ed teaching, |esson planning,
net hods of teaching, Professiona
Gow h, Correlations, Principles of
teaching life skills and quality of a
teacher. W al so organi ze awar eness
programe on environment issues, wonen
i ssues |ike sexual harassment on wonen
at workplace through rally, street
pl ay, survey, role play. The entire
faculties were involved in orientation
progranmme of revised B.ED. Syll abus.
Col | abor ati ons have been enhanced this
year as we could coll aborate with
various national and |oca
organi zations, NGOs etc. Activities
wer e pl anned and conducted by the
students and the faculty. Conducted
Wor kshop and Teachers Trai ning
Programe. CQur institution coll aborated
with the practice teaching schools and
carried out various institutiona
social responsibility activities
earmarked, with the students.

Teachi ng and Lear ni ng The | QAC team has al ways adhered to
the Vision and M ssion of the
Institution by preparing the exuberant
teachers for the nodern society. Wth
this context in mnd, the | QAC
notivated the teaching faculty to
expl ore new avenues of teaching
| earning in keeping with the new




techni ques as per the changes in the
society. Curriculumtransaction done
t hrough innovative nethods like film
show, expert talk, cooperative
| earning, role play. These new
i nnovati ve nethods charged up the
students and enabling themto | earn
with ease and at their own pace
Training students in integration of ICT
for |l esson planning as well as
execution.

Exam nati on and Eval uati on

The follow ng practices are carried
out in a neticul ous manner in order to
ensure student teacher’s optinmm
performance in Practicumas well as
Theory conponents: Tutorials, Renedial
teaching in groups, Individual
counsel ling Peer teaching, Drill and
practice, Medium w se revision class,
Sel fstudy materials, Participatory
Learning Strategies, Access to Internet
Web Site, Individual one on one
counselling by the faculty and the
Principal, In-house free professional
counsel ling services. The coll ege
conducts twi ce the nunber of essays
i nstead of those prescribed by the
University of Minbai to give maxi num
practice to student teachers in
preparing responses to nore nunber of
guestions. This hel ps the students to
be nore conprehensively prepared for
the term end exam nati ons conducted
University of Munbai. . This is done
as in order to provide extra practice
and feel of the final exam nation to
t he students.

Research and Devel oprent

Resear ch and Devel oprment: Action
research was encouraged anong the
students. Student teachers presented
papers at national |evel conference

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has upgraded itself
wi th nore books in the library. Book
bank facility provided to the students
t hose who are poor. Inproved internet
connection facility in the conputer
| ab, technol ogy room W have
psychol ogy | ab al so. Ensured quality of
progranms offered by an institution and
adequate infrastructural facilities
play a vital role in the teaching
| earni ng process. The institution has
wel | equi pped infrastructure as per
NCTE nornms to support all activities
for the wellbeing of students and
staff.




Human Resour ce Managenent

The Human resource is managed by our
institution at three levels: ¢ By
inviting experts fromvarious fields to
share their expertise. ¢ By inviting
our alumi who are well placed and have
varied exposure in the field of
education. By Organi zing inservice
teachers training progranme (Refresher
Course) on the thenme “Tinme to Focus on
Learners Learning”. Qur quality faculty
are known for their subject expertise.
Hence they are believe in upgrading
oneself as life long | earners and their
expertise are sent to other educational
institutions: schools or colleges to
deliver |ectures on certain topics or
conduct training or notivational
sessions for the students and the
I nservi ce teachers. Qur faculties
invited as a Judge for the conpetitions
such as science exhibition, annua
deeni yat progranme. One of the faculty
is the nmenmber of syllabus of Urdu
NCERT. Organi zed three days faculty
trai ni ng workshop on “ Empoweri ng
Learner to Understand his Omn
Personality at Als Panchgani School .
Qur students al so participate in
District Level Sport and intercollgiate
conmpetitions in collaboration with
ot her colleges. 2 of the students al so
present ed paper presented in Nationa
Level Semi nar.

Industry Interaction / Collaboration

Col | abor ati ons have been enhanced
this year as we could collaborate with
various national and |oca
organi sations, NGOs etc. Activities
wer e pl anned and conducted by the
students and the faculty. CQur
institution collaborated with the
practice teaching schools and carried
out various institutional social
responsibility activities earmarked,
with the students.W organi zed wal kt han
with Rotary Club. The awareness rallies
were col | aborated with H. B. B. ED.
Coll ege. with nearby coll ege. W have
al so col | aborated with Al's Public
School , Panchgani for Joyful teaching
(I'nternship) and Inservice teachers
traini ng progranme.

Adm ssion of Students

We conducted CET orientation sessions
for B.Ed. aspirants.. Al notices
related to centralized adm ssions and
m nority adm ssions are promnently
di spl ayed on notice boards and queries
of aspirants are answered. Al APCE gave




gui dance to the candi dates seeking
adm ssions for CET and online
adm ssi ons, the admi ssion conmmittee
together with the adnministrative staff
assisted in the online adm ssion
procedure for candi dates who were not
wel | versed with online procedures.
They assisted the candidates to fill
forns online for the conveni ence of the
candi dates. An orientation workshop was
conducted for the prospective
candi dates to orient themw th respect
to the CET and they were al so provi ded
with books with preparatory nmateri al
for the tests.W wite letter take
perm ssion to di splay banner and
di stribute handbills to nearby coll eges
and Anjuman-1-lslams G oup of schoo
and col | eges.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al APCE tinmely update the website by
hi ghli ghting university results,
adm ssions, curricular activities

Adm ni stration

Administration: AISHE i.e. Al India
Survey of Hi gher Education which
i sunder the HRD M nistry, New Del hi
Dat a of student teachers, acadenmic
progress, details of teaching as well
as nonteaching staff, accounts, al
this is to be updated every year MS —
Managenent | nformation System which is
under the Dept. of Hi gher Technical
Educati on, CGover nnment of Maharashtr a.
Al'l required details of the
institution, staff and students are
upl oaded. Student teachers on Roll on
the University of Miunbai Wbsite.
St udent teachers details are upl oaded
on Safalta.org Information about the
institution is uploaded on the NCTE
website. Adm ssions under the Director
Hi gher Education, Pune on B. Ed.
Admi ssi on website. Enroll nment and
Eligibility formare to be filled in by
t he student teachers on the website of
Uni versity of Muinbai .

Fi nance and Accounts

Managenent | nformation System which
i s under the Dept. of Higher

Techni cal Educati on, CGover nnent of

Maharashtra, (Acadenic qualifications,
i n-service inprovenent in

qualifications, information about
student teachers with details of caste,
religion, results etc., details of
Adhaar Card Nunber (U D), Voters ID




Nunber, PAN Nunber, Scale, nmonth wi se
salary details of teaching non-
teaching staff, |Inconme Expenditure
details of college etc. is
provi ded.)Online paynment to University
departnents such as exani nati on,
affiliation, enrollnment, Adm ssion
Regul ating Authority (ARA).

St udent Admi ssion and Support

B. Ed adni ssions are through online
process. The CET exans and entire
adm ssion process is through the online
node |ike hall ticket generation,
decl aration of CET results, round w se
lists etc.

Exam nati on

The various aspects of exan nations
are through online. The B.Ed
exam nation forns for both years are
filled and subm tted on the Minbai
Uni versity website. The internal
assessnent marks are filled online and
submtted to the University of Minbai.
The University Papers were al so
generated via online node in senester
pattern systens.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Asma Nat i onal GSBs Snt . 1200
Shai kh Sem nar Sur aj ba Col | ege
of Education
2019 Dr. Asma Nat i onal MCT col | ege 600
Shai kh Sem nar of Education
2019 Dr. Asma Nat i onal Oiental 800
Shai kh Sem nar Col | ege of
Educati on
2018 Nill Nill Nill Nill
2018 Nill Nill Nl Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




2018 Tine to Nil I 23 Ni |l
Focus 07/01/ 2019 |11/ 01/ 2019
Learner’s
Lear ni ng
2018 Nl 18 Ni |l
Enmpower i ng 16/ 09/ 2019 |16/ 09/ 2019
Learner to
Under st and
his Own Pe
rsonality
2018 Nill Ni Il 60
ENERG ZI NG |14/ 07/ 2018 |14/ 07/ 2018
NURTURI NG
THE
CAPACI TY
OF
SUPPORTI NG
STAFF

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Part ners of
I ndi an
I nstitute of
Cor por at e
Affairs (I1CA

29/ 10/ 2018

31/10/ 2018

NCERT
Wor kshop on
Revi ew of Model
on Online
Certificate
Course in Urdu
Teachi ng

02/ 07/ 2018

04/ 07/ 2018

NCERT
Wor kshop on
Devel opnent of
Onl i ne
Pr of essi onal
Devel opnent in
Ur du

20/ 02/ 2019

26/ 02/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

6

6

7

7

6.3.5 — Welfare schemes for




Teaching Non-teaching

Students
Loan facility avail able Loan facility available Fi nanci al Assi stance
fromthe Anjuman Credit fromthe Anjuman Credit t hrough Zakat Fund in

soci ety soci ety

fees for needy and
deserving students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly The
accounts of the institution are audited on a regular basis. The institution has
appoi nted an auditor to audit the accounts and is audited regularly. The audits

are done every quarterly. Wile the internal auditor does the checking every
week , the external auditor does it every three nonths.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
130500
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Local Yes | QAC
| nspecti on
Commi tt ee,
Uni versity of
Mubai
Adm nistrative Yes Local Yes Col | ege
| nspecti on Devel opnent
Commi tt ee, Commi tt ee,
Uni versity of Board of
Munbai Institution in
Navi Minbai
Meet i ng

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Though W& did not establish an association, Al APCE started the parent-teacher
interaction neeting in 2018-19. However, through their connections, they have
voluntarily supported our efforts by producing stationery for conferences and
sem nars at affordable prices or nmaking arrangenents for resource people for
our events. The institution hosts a nunber of cultural events and invites the
parents to attend, including the student teachers orientation progranme.

6.5.3 — Development programmes for support staff (at least three)

We had a uniformfor our support staff since 1996. Training in basic
conversation and hospitality. Ladies staff has been trained to carry out the




outdoor duty. Training in soft skills for non-teaching enpl oyees by Al APCE
students and teachers. The femal e support staff nenbers received the English
| anguage training they needed to conduct daily business inside the institution
They | earned how to sign their nanes in English fromthe other students. The
students and teachers participating in the conputer literacy initiative gave
the non-teaching staff of Al APCE hands-on experience with conmputers

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Workshop Cum State Level Seninar. 2. Inservice Teachers Traini ng Progranme
3.Joyful Teaching 4. Wellness Activity

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Gender 05/ 10/ 2018 05/ 10/ 2018 88 16
Equal ity

Part ner/ 05/ 10/ 2018 05/ 10/ 2018 88 16

Husband/ Wfe

Sel ection

Mari t al 05/ 10/ 2018 05/ 10/ 2018 88 16

Adj ust ments &
Sex Education /
Chi | d abuse

I nt er nati onal 08/ 03/ 2018 08/ 03/ 2018 88 16
Wnen Day

Wor kshop on 20/ 12/ 2018 21/ 12/ 2018 88 16
Cor e El enent
Val ue

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Less paper work transaction. Consunption of Electricity as per requirenent and
avai l ability of physical presence of students and faculty. Students are
instructed to off the light and fans, if not in use.lssues on environnental
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awar eness were included while dealing with environnental
field. The students conducted an awareness program on the thenme of

education as a speci al

Environnental |iteracy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 692
Rest Roons Yes 692
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 3 15/ 03/ 2 Food Equity 50
018 Ki, Human
Uni f orm Ri ghts
Fi nanci a
Al d
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

B. ED. Syl | abus

30/ 05/ 2018

The col | ege handbook
not only details the
syl |l abus and the
Uni versity regul ations
but al so has the Nati onal
Ant hem and the Taraana- e-
Anj uman. while the
nati onal ant hem evokes
patriotism the Taraana-e-
Anj uman reiterates
br ot herhood and the
i nportance of education.
Di scipline in the form of
punctuality, neeting task
deadlines , zero
tol erance for unfair
means during exam nations
is practiced regularly.
It is obligatory for our
students to wear an
uniformin order to
mai ntai n equity anong the
students from various
soci o- econom ¢ strat a.
The uniform creates
solidarity and pride in
the institution while
al so ensuring that the
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students al ways behave
with responsibility and
accountabilty in public
spaces and the school s
they visit as anmbassadors
not only of the coll ege
but also their identity
as student teachers.
Library rules are
diligently foll owed.
students participate in
the assenbly , where they
reflect upon the thought
of the day thus hel ping
theminternalise the
val ues of humanity and
et hi cal conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Quality of 20/ 11/ 2018 20/ 11/ 2018 92
Teachers

Ti me Managenent 20/ 11/ 2018 20/ 11/ 2018 92
Conmruni cat i on 20/ 11/ 2018 20/ 11/ 2018 92
Skills for the
Col | ege
Chal | enges of 20/ 11/ 2018 20/ 11/ 2018 92
Teachers
Deci si on Maki ng 20/ 11/ 2018 20/ 11/ 2018 92

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Encourage students to use bicycles. Use Public transport. Plastic Free canpus.
Segregation of wet and dry waste. Caring of Trees and plants at outside of the
campus. No snoking zone / Tabaco free

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I nservice teachers training programme: The Xll1lth Refresher Progranme for
I nservi ce Teachers of schools run by the Anjuman-I |slam Trust was hel d between
January 07, 2019 to January 11, 2019. The thene for the programme was “Tine to
Focus Learner’s Learning” and the focus was objectives: 1. To orient new
techni ques of learning. 2. To devel op an understandi ng of concept of | earning.
3. To practice |learner center nethods in classroom 4. To notivate teachers in
catering learner’s need. 5. To pronote better interaction between teacher and
| earner. SUB THEMES: 1. |nplenenting experinmental learning in classroom 2.
Create your own world. 3. Building Bridges. 4. Use of social nmedia in
transformati on of classroom conmmrunication. 5. Engaging students in classroom
teaching. 6. ICT tools for teachers. 7. Renedial Teaching. 8. Cl assroom
Dynam cs. 9. Panel Discussion on |learning issues. Total 21 participants
attended the progranme. Each partici pant presented assignnments after the
sessi ons which were evaluated. Participants were al so awarded grades and
certificates on conpletion of the programe. Feedback from partici pants was
al so sought. 2. Wellness : W have conpiled a list of varied wellness




activities that students can easily incorporate into their daily routine such
as yoga, mndful breathing, nature walk , exercise , neditation (to inprove
concentration), gratitude practice, healthy eating habits. Cbjectives: To give
physi cal strength, mental relaxation and social inportance all over the place.
To reduce behavioral issues and absenteei sm Reason for beginning well ness
programme: 1. As students its easy caught up in academ c responsibilities and
forget take care of their physical and nental well being. 2. Engaging in
wel | ness activities is crucial for maintaining good health and overall well
bei ng. 3. W& have conpiled a list of varied wellness activities that students
can easily incorporate into their daily routine: a. Mndful breathing : M ndful
breat hing i nvol ves paying attention to your breath and taking sl ow deep breath.
This can help ease feeling of stress and anxiety and i nprove sense of well
being. b. Yoga: Yoga is a type workout that conbines different things such as
stretching breathing and nmeditation. It can help increase your strength
flexibility and bal ance and al so reduce stress and anxiety. c. Nature Wl ks:
Nature wal k can hel p students di sconnected fromtechnol ogy and stresses of
daily life and connect with nature world. During a nature wal k, students can
observe the sights sound and scents round them and feel a sense of peace. d.
Exercise : Exercise is an inportant part of a healthy |lifestyle and has been
shown to have nunerous benefits for both physical and nental health. e.
Gratitude Practice : Practicing gratitude involves focusing on positive aspects
of life and expressing thanks for the good things in |ife. Students orientated
to practice gratitude by keeping gratitude journal and incorporating gratitude
into their daily routine. Healthy Eating Habits: Students are trained to adopt
heal thy eating habits base your neals on higher fibred starchy carbohydrates.
Eat lots of fruits and vegetables. Avoid junk food etc. Qutcone : Wellness
activities focused on behavior change will raise an students heal th awareness,
notivate them provide the tools and skills they need to succeed and support
themwi th an environnent that nmekes it easier to nmaintain healthy behavior for
life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://akbarpeerbhoyvashi.org/institutional -val ues-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of Anjuman-Islamis to strive to develop world class education
system in conformty with national policies, which enbodies a cultural of
excel l ence and empowers Muslins and fellow citizens to contribute to a
prosperous and a strong nation and face the challenges of the changing tines
wi th confidence and strength of character. On the basis of the vision of the
Anjuman-i-lslam the | QAC of the coll ege organi zes in-service teachers training
programre for Anjuman-i-Ilslam Group of Schools for achieving its mssion. A
teacher is appointed as a in-charge. Thene is decided with coordination of
Director, School Education, Al and other Principals of Al. A week |ong
programre planned by inviting experts of internal and external resources. A
proper proposal is drafted and after approval of the nanagenent the training
programme is executed. We had al so conducted Joyful Teaching at Als Public
School at Panchgani. Al APCE has introduced Joyful Teaching at Als Public Schoo
at Panchgani. 26 Students acconpanied with the teacher in-charge. This is the
opportunity to get this internship to get real experience of teaching and
exploring other skills at Public School. W are the only teacher training
coll ege which has the sister institution in the formof residential school, we
believe that this initiative will foster innovative and contenporary teaching
and | earning techniques in the school while providing a rare and chal | engi ng



https://akbarpeerbhoyvashi.org/institutional-values-best-practices/

experience to student teachers and will benefit both institutions nutually. Qut
of state of Maharashtra- Spread A Smle Canpaign was continued with the
community with caring/sharing by distributing stationery, chocol ates, ball oons
and smley in the state of Keral a.

Provide the weblink of the institution

htt ps:// akbar peerbhoyvashi.org/institutional -di stinctiveness/

8.Future Plans of Actions for Next Academic Year

Admi ssion -100 Adni ssion and maxi mum nunber of seats to be filled by the
Mnority. The criteria will be followed as per the directors of the governnent of
Mahar ashtra. What should be the strategies for adm ssion? - Update the Library
according to the new syllabus. Al so Upgradation of wifi facilities in the reading
room conputers. - To organi ze Practice Teaching for Shadow ng of School Subject.
A. Fatema Q Saleem Incharge, was instructed to send the letter to schools and
initiate planning and coteachi ng/thene teaching/ experiential |earning | essons

shoul d be organi zed nore effictively. - Transaction of the course through case
st udi es, group discussion, projects, discussion of reflective journals,
observation of the child to be continued. - How does the interaction with

comunity in nmultiple socio cultural environnment? - Student Council (Batch
2019-20) was asked to prepare the list of cocurricular activities as per the
Uni versity acadenic calendar. - To think for the new thene for the sem nar and
organi ze National and International seminar. - XIVth Refresher Course to be
organi zed. - To encourage activities for collaboration with Navi Minbai B. Ed.
Col l eges. - Project under extension activity. Plan for the Governnment Project
Enchancenment of the Coll aborative Activity - Establishnment of ICT Room - To
organi ze visit and excursion - Renovation of classroons. - To nake new furniture
for the office classroons use. (Sofa, Cupboards, Chairs, Tea tables etc.)
Addi ti onal CCTV Caneras. - Focus on enhancement of personal and Professiona
Capacities. - Preparation of Self-Appraisal Report for NAAC. - Appointnent of
Teaching staff. - Banner, Boards and Logs has to been Prepared. - To upgrade
current website of the College. - New course to be added al ong along with
wel | ness, yoga. - Design of Newsletter and release on 15th August.
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